
MEMORANDUM OF UNDERSTANDING 

The current collective bargaining agreement between IBEW Local No. 602 and 
Southwestern Public Service has a stated term ofNovember 1, 2014 through October 31, 
2016. This memorandum is to evidence the parties' mutual agreement and understanding 
that the terms of that agreement, assuming a new agreement is not first reached, extend 
and continue past October 31, 2016 until changed by agreement of the parties or, if 
necessary, by an interest arbitration award. Should the parties resort to interest arbitration 
to resolve wage differences, the parties retain the right to argue their respective positions 
to the arbitrator regarding retroactivity. However, should the parties reach an agreement 
on wages, the parties agree that any wage increase will be retroactive to November 1, 
2016, provided the Union does not unreasonably delay negotiations. Any dispute over 
whether there was unreasonable delay shall be resolved through arbitration, consistent 
with the process outlined in the collective bargaining agreement. 

AGREED BETWEEN THE PARTIES THIS 18TH DAY OF OCTOBER, 2016 

For the Employer: 

:mA .... Ae::R~o--J. ~ 1<"6 , ·z..o,c. 
Bruce Anderson 
Director Workforce Relations 
Southwestern Public Service 

For the Union: 

a;~ 7fJ-if/t! 
Robert elton ~ ' 
Business Manager 
IBEW Local 602 



10/3/2016 
Company Item # 2 

ARTICLE I SECTION 5 & ARTICLE II, SECTION 1. G. 
As Amended November 1, 2G44-2016 

EFFECTIVE DATE- TERMINATIONS- AMENDMENTS 

EFFECTIVE DATE 

ARTICLE 1, SECTION 5 & ARTICLE II, SECTION 1. G. 

To effectuate the removal of interest arbitration from the Agreement and also remove the 
corresponding exception to the rule that arbitrators do not have authority to change any of 
the provisions of the Agreement, the parties agree the Agreement should be modified as 
stated below: 

ART. 1, SECTION 5. 
In the event that the parties hereto are unable to agree on ehanges duly proposed in 
aeeordanee with 8eetion 2 of this Artiele, v1ithin the sixty (60) day period, then and in saeh 
e·;ent the proposed changes shall be adj usted by arbitration as hereinafter provided. 

ART. 2, SECTION l.G. The Arbitrator shall have no authority to change any of the 
provisions of this Agreement, eJceept as provided for in Article I. 

IBEW Local Union 602 

For the Company: ~~~.,. .,J 
Bruce R. Anderson 
Southwestern Public Service 

- · 

Date 



Company Item 3 - Counter 
11/3/16 

Upon acceptance, the Union agrees to withdraw Union Proposal3 (Temporary Employees) and 
Union Proposal 14 (Signatory Contractors). Article III, Section 2 will be revised as follows1: 

SECTION 2. 

ARTICLE Ill 

TEMPORARY EMPLOYEES 
PROBATIONARY EMPLOYEES 

UNION ORIENTATION WITH NEW EMPLOYEE: 
All new employees shall be considered as temporary probationary employees 
until they have been employed for a period of ninety (90) one hundred twenty 
(120) days, and such employees shall be employed on an hourly rate of pay 
based on the scale of wages as authorized in this Agreement. After new 
employees have been employed for ninety (90) one hundred twenty (120) days, 
they shall become regular employees and shall be paid on a monthly basis on 
the scale of wages as authorized in this Agreement. Probationary employees will 
be eligible for medical insurance coverage effective on the first of the month 
following or coincident with the employee's hire date. During the probation 
period . such probationary employee will have sixteen (16) hours of pald time off. 
subject to management approval prior to use. If an employee's employment 
ends for any reason prior to the expiration of his/her one hundred twenty (120) 
day probationary period, any unused time will be forfeited and not paid out. 
Probationary employees will be allowed one floating holiday of eight (8) hours 
after the one hundred twenty (120) day probationary period. The Company will 
allow a Union Steward or his representative a reasonable amount of time for 

orientation with al ~- new mgld)~ 

For the Union: ' ' ,_--- . - ff J--:;{::: 
I • 

Date 
IBEW Local Union 602 

For the Company: __ 11).-=--::·"""k,-==~-=""'-:~::_ .. o-f _______ _ Je>v. ''!, 'LeA<.. LZ-~c.O 
Bruce R. Anderson Date 
Southwestern Public Service 

This tentative agreement is pending ratification by the Union and Executive approval. 

1 THIS LANGUAGE WILL HAVE NO APPLICATION TO THE PROBATIONARY PERIOD REFERRED 
TO IN ARTICLE IV, SECTION 11. 



Company Item 9 -Counter (2) 
010/20/2016 

ARTICLE VI 
As Amended November 1, ~2016 

Working Rules - Power Plants 

MAINTENANCE WORK ON TEMPORARY MULTIPLE SHIFTS 

SECTION 4. 
Maintenance jobs of one (1) or more \veeks duration or major overhauls may be 
performed on a two (2) or more shift basis. The work group expected to work the two (2) 
or more shift maintenance schedule will be given a minimum of one (1) v1eek's four (4) 
days' notice before the shift work begins. Where two (2) or more shifts are worked, any 
eight (8) consecutive hours, plus meal time, shall constitute a regular workday; and five 
(5) days shall be the regular work period in each work schedule. The days off shall be 
consecutive. In situations where the second (2 11d) or third (3rd) shift is more than a 
week in duration, then the shifts can be rotated as mutually agreed to in writing. 
and shifts shall be rotated weekly at eaeh location Uilless, ·.vith InUtual consent, another 
plan is developed. However, if any employees are needed on !_second (2nd) or third (3rd) 
shift and are not given proper notice [se'len (7) four (4) day minimum], they will be paid 
one and one half (1 1/2) two (2) times for the work performed on second (2nd) or third 
(3rd) shift for sEwen (7) four ( 4) days from date of notice. 

Upon completion of the work required for the second (2nd) or third (3rd) shift, 
employees will be returned to their reguJar shift and rate of pay. Employees wiU be 
allowed an eight (8) hour rest period prior to returning to their regular shift. No 
loss of straight time pay shall occur during the transition day going on the second 
(2 11a) or third (3rd) sWft, or on the transition day coming off the second (211a) or third 
(3 ril) shift. 

'Nork on jobs of less than one (1) week will be paid under applicable overtime 
prOViSiOnS. 

~ ''~ ~' // 
FortheUnion: ~ ~ 

~----~------~--~------------

Mike Andrade 
IBEW Local Union 602 

For the Company: ~--~_::o:-~· .=h=~;:..c;-o~"'C.Jo..=-""·.=...J:__ __________ _ 
Bruce R. Anderson 
Southwestern Public Service 

;o-2o-/t: 
Date 

Q, ..... - ·u., 1_.(!) \l. <;;:~'\ "' ......... 

Date 

This tentative agreement is pending ratification by the Union and Executive approval. 



q 
Company Item )15 - Counter (2) 
10/20/16 

JOINT STATEMENT OF UNDERSTANDING 

The following sample schedule illustrates how maintenance work on temporary shifts shall be 
paid for operational events. 

/'1 '- /J --- / / 
FortheUnion: ~ ./~ 

---'---M-i_k_e+~____,n.ad"""'ra"'7d'!:Ze'---'----..£.------

IBEW Local Union 602 

For the Company: -~-........._h_ .......... -==_;-~=----'-"'-"'--'------
Bruce R. Anderson 
Southwestern Public Service 

1 o- ;zo-/ t;, 
Date 

G "--'- . LCJ "'tc 1.o <;;" : ""!.lo ""t .__.. 

Date 

This tentative agreement is pending ratification by the Union and Executive approval. 



Pay Role 
IX 
Ro!it tlmo 
I.SX 
2X 
2.5)( 
3)( 

Mon 
Tue 
Wed 
Thurs 
Fn 
Sat 
Sun 

blocks are in 30 minute incremenls 

Example 1 Notes 

Maintenance Work on Temporary Shifts 

1 Emergency outage that required an evenmg shift to clean up the boiler and support mamtenance crew activities 
2 Began evening shlft without knowing how long the outage would take Notified Crew at 11:00 AM Monday to move to evening shift 

Mon 
Tue 
Wed 
Thurs 
Fri 
Sat 
Sun 

Example 2 Notes 
1 Emergency oulage that required and evening shift lo test lhe condenser for leaks 
2 Began evening shift at 7 00 PM without how long the outage would lake NoUfied Crew at 8:30AM Wednesday to move to evening shift 

Mon 
Tue 
Wed 
Thurs 
Fri 
Sat 
Sun 

Example 3 Notes 
1 Emergency outage lhat required and evening shift to make repairs to a coal mill 
2 Began evening shift at 7:00PM without how long the outage would take. Notified Crew Sunday night to move lo Monday even1ng shift Crew could work until11 a m Monday at management's discretion 
3 Work was completed Sunday morning at 7:00AM 

Mon 
Tue 
Wed 
Thurs 
Fn 
Sat 
Sun 

Example 4 Notes: 
1 Planned outage with proper notice, 
2 Began evening shift at 5:30PM with a two week planned outage 



IBEW Local Union 602 
2016 Contract Negotiation Proposals 

DATE: ----L...I./()""---~f_-...:...::( (,___~/T;....;.,;,IMo..;..;;;;E---.....2_-· ~----6-r--;/...M.-
Company Item # 10, Union Counter Proposal October 4, 2016 

APPRENTICES 

Section 6. 

ARTICLE VI 
As Amended November 1, 2016 

Working Rules -Power Plants 

A. In the development of Apprenticeship programs within Energy Supply, for 
all classifications, the Union will have input in connection with the formation, 
review and modification to those programs. 

B. A Helper, including Janitor, selected to fill a vacancy as Maintenance 
Apprentice, may receive credit on his apprenticeship for his time as a Helper. 
But, in no case shall more than one (1) year credit be given. 

C. Apprentices shall be advanced from 1st year to 2nd year; 2nd year to 3rd year; 3rd 
year to 4th year; 4th year to Control Room Operator B/Journeyman; at twelve (12) 
month intervals, if the Apprentice has completed all required curriculum. However, 
the Apprentice may be allowed to advance after completion of no less than six (6) 
months of any level, if all of the following conditions are met: (1) The Apprentice 
has requested in writing, 30 days prior, of their desire to take the advancement 
test, (2) They have completed all required checklists, curriculum and obtained 
appropriate signatures, and (3) Received recommendation from management and 
the union steward. Management's recommendation will be based upon 
information gathered from personal observations and qualified employees 
regarding aspects such as safety, ability to take orders, attitude, team-work, 
mechanical aptitude and ability. If an apprentice achieves advancement to the next 
higher classification in less than 12 months, as outlined above the remaining time 
may be banked and added back to any portion of the program desired by the 
apprentice. Overall the apprentice must still complete the entire 4-year program in 
48 months. Time saved in earlier levels of the apprenticeship can be distributed to 
an apprenticeship level presenting higher difficulty. 



D. Apprentices must complete all Apprentice/Journeyman testing with a minimum 
test score of 80%. Failure to do so will result in a one-time delay (not to exceed six 
(6} months} in advancement. Failing the required testing a second time will result 
in removal from the Apprentice Program and possible termination. 

E. If for any reason, an Apprentice Is unable to complete the appropriate 
testing/curriculum within the twelve (12} months outlined above, it will be their 
responsibility to request, in writing, an extension. It will be the sole and exclusive 
right of management to grant or deny the request. 

For the Union: -------r/2'--~=-=~-Lo~~r--~-----_--~~~ 
7 Robert Melton 

IBEW Local Union 602 

For the company: _m~..l:f="--==========-=.!' ~~~~~ .. ~·.....;>=· :...___ __ _ 

Bruce R. Anderson 
Southwestern Public Service 

/tJ-s--/Z 
Date 

Date 



Union Counter Proposal to Company Item #10 
10/6/2016 

Joint Statement of Understanding 
Apprenticeship Programs 

Example 1: Joe was hired with 15 years' experience as a mechanic. He entered the 
mechanic apprenticeship program: 

• 1st year apprentice- completed training material in 5 months and requested an early test. 
He took the test at 6 months and successfully passed. 

• 2nd year apprentice- completed training material in 6 months and requested an early test. 
He took the test at 7 months and successfully passed. 

• 3rd year apprentice- completed the training material in 9 months and requested an early 
test. Joe worked two overhauls outside ofhis area, and then took the test at 11 months 
and successfully passed. 

• 4th year apprentice- completed the training material in 6 months and requested an early 
test. He took the final exam at 7 months and successfully passed. 

• Joe completed the apprentice program in 29 months. 

Example 2: Ralph was hired with no power plant experience and he entered the operator 
apprenticeship program: 

• 1st year apprentice- he completed the training material in 12 months and successfully 
passed with some difficulty. 

• 2nd year apprentice- he completed the training material in 12 months and failed the 
apprentice test. Ralph was given 6 months to retrain the material. He took the test at the 
end of 6 months and successfully passed the test. 

• 3rd year apprentice- he completed his training material in 12 months and successfully 
passed the test. 

• 4th year apprentice- he worked toward completing the training material, but his spouse 
had a serious illness. At the end of the 12 months, and after much discussion with 
management over the year, Ralph asked for an extension in writing to have an additional 
4 months to complete the training. Management granted the extension and Ralph took 
the test at 5 months. He successfully passed the test. 

• Ralph completed the apprenticeship program in 59 months, and was given 1 month's 
back pay to when he first requested the test. 

I 



Example 3: Max was hired with no power plant experience and he entered the electrician 
apprenticeship program: 

• 1st year apprentice- he completed his training in 12 months and successfully passed the 
test with much difficulty. 

• 2nd year apprentice- he completed the training in 12 months and failed the apprentice 
test. Max was given 6 months to retrain the material, and he successfully passed the test. 

• 3rd year apprentice- he completed his training in 12 months. He took the test, but failed 
the oral demo. 

• Max was removed from the program and terminated. 

Example 4: Mary was hired with some industrial experience and entered the operator 
apprenticeship program: 

• 1st year apprentice - she completed training in 5 months and requested early testing. 
Management and the union steward declined her request due to safety concerns. She 
needed additional training with lock out procedures. She completed 12 months of 
training and successfully passed the test. 

• 2nd year apprentice - she completed training in 6 months and requested to take the test 
early. She took the test at 7 months and successfully passed the test. 

• 3rd year apprentice- she completed the training at 7 months and waited to take the test at 
12 months. She successfully passed the test. 

• 4th year apprentice- she completed the training in 10 months and took the test at 12 
months. She successfully passed the test. 

• Mary completed the apprenticeship program in 43 months . 

. &-era 
Date 

Date 
Southwestern Public Service 

This tentative agreement is pending ratification by the Union and Executive approval. 



Counter Proposal 3, Company Item # 11 
010/4/2016 

Letter of 
Agreement Between 

Southwestern Public Service Company 
And 

International Brotherhood of Electrical Workers 
Local Union No. 602 

New Job Classifications within the Power Plants will be contained within the notes 
section as a Letter of Understanding are as follows: 

job Classification 
Chemical Technician "E" 
Chemical Technician "D" 
Chemical Technician "C" 
Chemical Technician "B" 
Chemical Technician "A" 

Notes: All Job Classifications are based on minimum six (6) month progression and 
recommendation from Chemistry Resources Department. Affected employees must 
have successfully completed all practical training and academic requirements at their 
present level before advancement to the next Chemical Technician level. 

The following modifications to the labor agreement will be made: 

A. The present job classifications of Chemical Technologist "A","B","C", and "D" 
will be changed to Chemical Technician "A","B","C", and "D". A new job 
classification of Chemical Technician "E" will be added. 

B. The above classifications and pay scales will apply to employees 
classified as Chemical Technician. 

The parties also agree to the following: 

1. Positions shall first be bid/hired (other than Chemical Technician E) from within 
Southwestern Public Service Company from a qualified pool of applicants as 
provided by Item 2 below. In the event no bids are received or qualified 
applicants are not available, the company may fill the vacancy from outside of 
Southwestern Public Service. 

2. Employees interested in a Chemical Technician position may complete the 
required training (vendor training not included) for a Chemical Technician "E" 
and "D". This training will require satisfactory completion of a written test as 
well as oral/demonstration requirements with a minimum score of eighty percent 
(80%). No more than two attempts will be allowed to pass this test with a 
minimum waiting period of three months between attempts. Those meeting 



requirements will be put into a pool of applicants for future Chemical 
Technician jobs. 

3. Any Energy Supply bargaining unit employee within Southwestern Public 
Service completing the requirements of Item 2 above can be transferred into 
the pool and will receive the wage of their current classification while in the 
pool. If selected to fill a Chemical Technician posting, they will continue to 
receive that wage until conditions of Item 4 are met. 

4. To progress from Chemical Technician "E" through "B" the candidate must 
satisfactorily complete all required training for each level; Pass a written and 
oral/demonstration test with a minimum score of eighty percent (80%) on each 
part. If the candidate fails the test, a second test will be given in three months. If 
the candidate fails the second test, he/she will be subject to removal from the 
program. 

5. To progress from Chemical Technician "B" to "A" the candidate must have 
satisfactorily completed all required training as outlined above and complete 
Chemical Technician "A" required training. After meeting these requirements, 
the employee must pass a written and oral/demonstration test of the required 
training with a minimum score of eighty percent (80%). If the candidate fails to 
meet these requirements, a second test will be given in three months. 

6. An overtime call out list will be developed which will include the 
individual's qualifications, classification and hours worked. 

7. All employees entering the Chemical Technician classification from another 
classification will not be allowed to return to their former position unless an 
opening is available. 

8. All Chemical Technicians, within the pool shall ae selected on the aasis of 
q-ualifications and local department seniority. Employees shall be selected 
for the Chemical Technician position based on highest Chemical 
Technician classification. If more than one employee of the same Chemical 
Technician classification is being considered, the employee with the most 
seniori U be chosen. 

IBEW Local Union 602 

For the Company: ~\ .,.,.~ 
ruce R. Anderson 

Southwestern Public Service 

&£/~ 
Date 

lc ·- ~- U, '-'-~~~:~.~ 

Date 



Counter Proposal 3, Company Item # 11 
10/4/2016 

Joint Statement of Understanding 

The following employees all request to get into the Chemical Technician pool: 

• Bob is a Journeyman Lineman with no Operations experience requests on 1/1/2017. 

• Carol is a Maintenance journeyman with no Operations experience requests on 1/2/2017. 

• Steve is a Maintenance 1st Year Apprentice that was 2nd Year Operations Apprentice requests on 1/3/2017. 

• Shirley is an Operations 1st Year Apprentice requests on 1/4/2017. 

• Tom is an Operations 2nd Year Apprentice requests on 1/5/2017. 

• Linda is a CRO A with 6 hours of college chemistry requests on 1/6/2017. 

All six employees will be considered Chemical Technician "E" in the pool. If a chemistry position comes open 

sometime after 1/6/2017 and nobody has progressed to Chemical Technician "D", Bob will have seniority in the 

pool and be selected for the position. If Bob does not bid on the position, preference will be given based on 

seniority in the pool and in the order listed above. 

The following employees complete the training and testing required to advance to Chemical Technician "D": 

• Shirley is an Operations 1st Year Apprentice completes on 1/1/2018. This employee also advances to 2nd 

Year Operations Apprentice on this date. 

• Steve is a Maintenance 1st Year Apprentice completes on 1/2/2018. 

• Linda is CRO A with 6 hours of college chemistry completes on 1/3/2018. 

• Bob is a Journeyman Lineman with no Operations experience completes on 1/4/2018. 

All four employees will be considered Chemical Technician "D" in the pool. If a chemistry position comes open 

sometime after 1/4/2018, Shirley will have seniority in the pool at the highest classification and be selected for the 

position. If Shirley does not bid on the position, preference will be given based on seniority in the pool and in the 

order listed below: 

• Shirley is an Operations 1st Year Apprentice completes on 1/1/2018. This employee also advances to 2nd 

Year Operations Apprentice on this date. 

• Steve is a Maintenance 1st Year Apprentice completes on 1/2/2018. 

• Linda is CRO A with 6 hours of college chemistry completes on 1/3/2018. 

• Bob is a Journeyman Lineman with no Operations experience completes on 1/4/2018. 

• Carol is a Maintenance journeyman with no Operations experience requests on 1/2/2017. 

• Year App · ntice requests on 1/5/2017. 

Date 

Date 
Southwestern Public Service 



Company Item 12 (2) 

NOTES SECTION 

ARTICLE VIII 
As Amended November 1, m4 2016 

WAGE INCREASES 

The agreement on wages Article VIII, General Classification and Minimum Rates of Pay, 
effective November 1, 2Q-l.4 2016 to be presented to the membership for ratification will 
be as follows: 

Southwestern Public Service Company and IBEW Local Union 602 agree to a 
wage increase of 2.5% effective November l, 2016, and 2.5% effective 
November 1, 2017, and 2.5% effective November 1, 2018 to all clas ifications 
except appreutjce cia sifications. 

Immediately after the November 1, 2016 wage increa. e, a $.75 adjustment 
will be added to the wage rates of the following classifications: Lineman 
Journeyman, Serviceman Journeyman, Substation Electrician Journeyman, 
Dispatcher, Inspector/Patrolman. 

Immediately after tbe November 1, 2016 wage increa e, a $.25 adiustment 
will be added to the wage rates of the following classifications: Lineman 
Working Foreman, Serviceman Working Foreman, Substation Electrician 
Working Foreman. 

Immediately after the November 1, 2016 wage increase, a $.50 adjustment 
will be added to the wage rates of the following classifications: Protective 
Material Tester A and Lead. 

Control Room Operator A wage rate shall be 104% of the Control Room 
Operator B wage rate. 

Robert elton Date 
IBEW Local Union 602 

For the Company: --~---'( =.__.,'-"'~===:c__-""_._) ______ _ 

Bruce R. Anderson Date 
Southwestern Public Service 

This tentative agreement is pending ratification by the Union and Executive approval. 



Company Proposal Item 13 
10/20/2016 

Letter of Agreement 
Between 

Southwestern Public Service Company And 
International Brotherhood of Electrical Workers Local 

Union No. 602 

SYSTEM PROTECTION DEPARTMENT 

The parties agree that the job duties of Relay Technicians will include, among others, the 
installation and maintenance of all DFRs (Digital Fault Recorders) and all RTUs (Remote 
Terminal Units). 

As to DFR~ this would include, but not be limited to: 

• Upload, downJoad, and modify configuration files to the DFR 
• Verify and test all CT/PT circuits and inputs 
• Calibrate analog signals as needed following manufacture procedures 
• Verify alarms to EMS are working correctly 
• Investigate and correct alarms 
• Make minor wiring changes as needed 
• Repair and or replace failed equipment 
• Download event records when requested 

As to RTUs, this would include anv RTU work done by any bargaining unit employee, 
including, but not be limited to: 

• Remote Terminal Unit (RTU), prognmming, installation, maintenance work 
for an generation and interconnect sites 

• Transmission line switch RTU 

The parties agree to a one-time $1.00 I hr. increase of the individual Relay Technician's 
hourlv wage rate when this agreement becomes effective and the Relay Technicians begin 
performing the above described work. 

For the Company:-~-'-"=="-=="----~--------
Bruce R. Anderson 
Southwestern Public Service 

(b._;r- "l.o . 'Lc<t.. "\.~'-lc ~. 
Date 

This tentative agreement is pending ratification by the Union and Executive approval. 



Union Item 4 
2/3/17 

New Section: 

SECTION 4. 

ARTICLE III 

COMPANY RIGHTS - UNION RIGHTS 

As Amended November 1, ~2016 

UNION DUES, NEW MEXICO STATIONED EMPLOYEES 

E. Employees active as of the ratification date of this Agreement with a predominant job 
situs (as determined by their permanent station or facility) in New Mexico, and 
employees who transfer after the ratification date of this Agreement into New Mexico 
facilities or stations, shall be required, as a condition of employment, to become 
members of the Union and maintain their membership in good standing or to tender to 
the Union an amount equal to the periodic dues and fees which are to be used for the 
purpose of collective bargaining, contract administration, or grievance adjustment, 
within thirty (30) days after the ratification date of this Agreement or their date of 
transfer, whichever is later. 

For the purpose of this Article, an employee shall be considered a member of the 
Union in good standing if he tenders the periodic dues and fees uniformly required by 
the Union's bylaws and constitution as a condition of membership. 

All new employees with a predominant job situs (as determined by their permanent 
station or facility) in New Mexico, shall be required, as a condition of employment, to 
become members of the Union and maintain their membership in good standing or to 
tender to the Union an amount equal to the periodic dues and fees which are to be used 
for the purpose of collective bargaining, contract administration, or grievance 
adjustment, within thirty (30) days after the expiration of their probationary period. 

The Company shall, upon receipt of a mutually agreed authorization form from 
existing or new employees, deduct from the wages of such employees the amounts 
referred to above and tender such money to the Union. The deduction will be made 
from the first paycheck of each month for the current month and the same paid to the 
Financial Secretary of IBEW Local Union 602 on or before the fifth day of the 
following month. 

In the case that any employee shall become delinquent under the provisions of the 
foregoing paragraphs, the Union will notify the Company's Director of Workforce 



Relations of such fact in writing. The Company will notify the delinquent employee 
within ten (10) workdays that such employee's employment will cease upon the 
expiration of thirty (30) workdays after delivery of such notice, unless in the meantime 

he shall exhibit to his Manager a receipt or certificate issued by the Union showing 
that such Employee has been placed in or restored to membership or non-delinquency. 

The Union shall indemnify and save harmless the Company against any and all claims, 
demands, suits, and other forms of liability that may or shall arise out of or by reason 
of action taken or not taken by the Company in reliance upon the authorization 
submitted to the Company under this Section. 

For the Union: ,.y~ ---7~-R-o~~~er~t~M~e9to~n----------------
IBEW Local Union 602 

For the Company: _.J:.ffi>..!!~\,-==~A:=:~~~..~o-..J::::::..... ____ _ _ 
Bruce R. Anderson 
Southwestern Public Service 

Date 

Date 

This tentative agreement is pending ratification by the Union and Executive approval. 



Union Item 5 
2/3/17 

ARTICLE IV 
As Amended November 1, 20-142016 

GENERAL WORKING RULES AND CONDITIONS FOR EMPLOYMENT 
FOR DEPARTMENTS COVERED BY THIS AGREEMENT 

WORK SCHEDULE 
SECTION 1. 

E. Employees classified as Shift Workers shall receive a shift differential for 
the straight time hours worked (or portion thereof) during the night shift 
hours. Shift workers are classified as Power Plant Operators, 
Transmission Control Operators, and Distribution Dispatchers. For the 
purpose of this provision the night shift hours are defined as any hours 
worked between 7:00pm and 7:00am. 

a. The rate of the Shift Differential will be an increase of .,.§().75 cents an 
hour for all straight time hours worked fitting the definition above. 

b. 

For the Union: 

For the Company: 
Bruce R. Anderson 
Southwestern Public Service 

Date 

This tentative agreement is pending ratification by the Union and Executive approval. 





































































Company Counter (2) to Union Item 12F 
10119116 

1. The Company will eliminate the position ofPlant Controls Working Foreman. 

2. The position of Instrument Working Foreman will be moved to the Plant 
Engineering and Technical Support Department. 

3. The position of Electrical Working Foreman will remain in the Operations 
Department. However, for the Instrument Working Foreman or the Electrical 
Working Foreman position to be staffed at a given location, there must be at least 
two employees in the craft at that location on a non-temporary basis. For 
example, you need to have two Electricians to have an Electrician Working 
Foreman. If there is only one employee in the craft at a given location, then that 
employee shall report to that location's Plant Superintendent or equivalent as 
determined by the Company. The Company retains discretion regarding which 
craft employee will be selected to fill the respective foreman positions. 

For the Union: -----+-;It~~~· ---==-
7 Robert Melton 

IBEW Local Union 602 

For the Company: __ 713.__,'"'"---"'-=---~-·-~-·-------
Bruce R. Anderson 
Southwestern Public Service 

/0 --IJ -/£ 
Date 

Q"--l'- \~ ,~LC,.. '4·.~1 f"'...._ . 
Date 

This tentative agreement is pending ratification by the Union and Executive approval. 



Company Counter to Union Item 120 
11/2/16 

ARTICLE VI 

As Amended November 1, am42016 

WORKING RULES - POWER PLANTS 

I&C Technician Program 

lnstrurrent Journeyman 

lnstrurrent Apprentice - 4th Year 

lnstrurrent Apprentice - 3rd Year 

Current Plant Controls 

lnstrurrent Apprentice- 2nd Year Controls Technician "D' 

lnstrurrent Apprentice - 1st Year Controls Technician "E' 

Progression New I&C Technician 
Path 

. ..... 

*Controls Tech "B" bas two options for progression into I&C Technician Program. See Section 
L. 
---+ Solid line shows progression at implementation. 
· · · • ·~ Dotted line shows potential progression 

A. I&C Technician G throue:h C oositions shall first be bid/hired from within Southwestern Public 
Service (SPS) bargaining unit from qualified applicants. H there are no qualified applicants, the 
Company reserves the right to hire externally. If a qualified applicant is hired internally and is 
trained in a different bargaining discipline (such as electrician, mechanic, operator, etc.), that 
person will maintain their current level of pay and the classification level provided they have a 2 
year degree in a complementary technical field until they advance to a level in the I&C program 
that exceeds their position in their previous discipline. This applicant wUJ be placed at I&C 
Technician G. All outside applicants and internal applicants without a 2 year degree will begin at 
I&C Technician G. This will eliminate the need for the Control Technician job pool that was 
created in Letter of Agreement SP-03-003R. 

B. I&C Technicians G throue:h Dare reauired to achieve I&C Technician C in a 48 month period, 
which begins on the frrst day the employee enters the program as an I&C Technician G . 
Apprentices shall be advanced from I&C Technician G to I&C Technician F; I&C Technician F 
to I&C Technician E; I&C Technician E to I&C Technician D: I&C Technician D to I&C 
Technician C. At each of these levels, the Technician must complete all required curriculum, and 
pass the advancement tests. The Technician may be allowed to advance after completion of no less 
than 6 months for each step if all of the following conditions are met: (1) The Technician has 
requested in writing (30 days prior) their desire to take the advancement test. (2) They have 



completed all required check~lists, curriculum. and obtained appropriate signatures. {3) Received 
recommendation from union steward & management. Time distribution of the apprenticesh.ip will 
take no longer than 12~months to achieve the requirements and qualifications for advancement to 
the next higher classification, with the following exception: If a& Technician achieves advancement 
to the next higher classification in less than 12 months, as outlined above the remaining time may 
be banked and added back to any portion of the program desired by the apprentice. Overall the 
Technician must still comolete the entire 4-vear orol!ram in 48 months. Time saved in earlier 
levels of the advancement can be distributed to a Technician level presenting higher difficulty. 

C. I&C Technician G throul!h C must comolete all testing with a minimum test score of 80%. 
Failure to pass the test will result in a one-time delay (not to exceed 6 months). If the Technician 
fails any advancement test again in this program it will result in their removal from I&C 
Technician program. 

D. If for any reason an I&C Technician G through D is unable to complete the appropriate 
testing/curriculum within the time frames outlined in paragraph B, it will be their responsibility to 
request in writing an extension. Approval of the extension will be at management's discretion. A 
granted extension will be considered the one-time delay in the advancement as outlined in 
paragraph B. 

E. I&C Technician B selection will be by management's discretion from any SPS I&C Technician C. 
If management is unable to fill the B position internally, the company reserves the right to hire 
externally and an external selection will be required to advance up to I&C Technician B. 

F. An I&C Technician C selected to advance to an I&C Technician B will be required to advance to 
I&C Technician B in a maximum of 4 years. Personnel that are not able to advance to I&C 
Technician B will return to I&C Technician C. 

G. I&C Technician A selection will be by management discretion from any SPS I&C Technician B 
with a minimum 2 years of experience as an I&C Technician B and a two year degree in a 
technical field. Management reserves the right to determine if this degree meets their technical 
approval. All I&C technician A applicants will be selected based on interview and past work 
history. 

H. I&C Technician Lead selection will be by management discretion from any I&C Technician A in 
SPS. Management reserves the right to fill or not fill this position at each plant. The I&C 
Technician Lead will direct the work force of I&C Technicians, Controls Technicians, and 
Instrument personnel if there is not an Instrument Foreman staffed. Sections I and J below apply 
when there is an Instrument Foreman staffed. 

UPON IMPLMENTATION OF THIS AGREEMENT AND SUBARTICLES I THROUGH U BEING 
APPLIED FOR EXISTING INCUMBENTS. SUCH SUBARTICLES WILL BE DEACTIVATED 

I. A gas plant's Plant Controls Foreman who is an I&C Journevman will be reclassified to 
Instrument Foreman and oversee the I&C Technician G throul!h I&C Technician C as well as 
personnel remaining in the Instrument program~ 

J. Coal plant Instrument Foremen will be grandfathered in at their currentuposition-overseeing the 
I&C Technician G through I&C Technician C as well as personnel remaining in the Instrument 
program. 



K. Current Controls Technician A's, Plant Technician A's, and Production Technician A's will be 
reclassified to I&C Technician A's. 

L. Current Controls Technician B's will be grandfathered in at their current position and can 
advance to Controls Technician A. If a Controls Technician B wishes to enter the I&C Technician 
program then they will have two options: (1) Satisfy all requirements and testing to reclassify to 
I&C Technician C as stated in section B. (2) Advance to Controls Technician A within 2 years of 
the implementation of the I&C Technician program to be reclassified to I&C Technician A. 

M. Instrument Journeyme_n who qualified as a Controls Technician C in the controls Technician Pool 
shall be reclassified to I&C Technician C. 

N. Instrument Foremen who wish to enter the I&C Technician program must satisfy requirements 
stated in section B to be reclassified to I&C Technician C. They will continue to earn Instrument 
Foremen wages and oversee personnel as described in sections I or J during their training. 

0. Instrument Journeymen will be grandfathered in at their current position. If an Instrument 
Journeymen wishes to enter the I&C Technician program, then they will have two options: (1) 

Satisfy all requirements and testing to reclassify to I&C Technician C as stated in section B; (2) 

Advance to Controls Technician C in the Controls Technician Pool prior to 12/1/2018. Instrument 
Journeymen will maintain their current level of pay and classification level until successful 
advancement to I&C Technician C per these requirements. 

P. Instrument Apprentices 4th Year shall enter the I&C Technician program, be reclassified to I&C 
Technician D's and must satisfy requirements stated in section B. 

Q. Instrument Apprentices 3rd Year and Controls Technician C's shall enter the I&C Technician 
program, be reclassified to I&C Technician E's and must satisfv reauirements stated in section B. 

R. Instrument Apprentices 2nd Year and Controls Technician D's shall enter the I&C Technician 
program, be reclassified to I&C Technician F's and must satisfy requirements stated in section B. 

S. Instrument Apprentices 1st Year and Controls Technician E's shall enter the I&C Technician 
program, be reclassified to I&C Technician G's and must satisfy requirements stated in section B. 

T. Personnel who qualified as a Controls Technician C in the controls Technician Pool who are not in 
the Instrument program will be considered and allowed to bid first on new I&C Technician G 
positions. If hired they will maintain their current level of pay and classification level until 
successful advancement to I&C Technician C. 

U. Gas plants with Plant Controls foremen who are Electrical Journeyman will be reclassified as 
Electrical Foremen. An I&C Technical Lead or a temoorarv Instrument Foreman will be selected 
for each gas plant or gas plant complex to oversee I&C Technician G through I&C Technician C 
as well as personnel remaining in the Instrument program. If an I&C Technical Lead is selected, 
they will oversee all I&C and Instrument personnel at that facility. If a temporary Instrument 
Foremen is selected, they will return to Instrument Journeyman once an I&C Technical Lead is 
selected. 

The Parties also agree to the following: 



1. All I&C Technician Classifications minimum pay rate.s will start at the 11/1116 bargained rates 
below. 

2. Lead I&C Technician pay rate will be at least equal to Protection Relay Technician Working 
Foreman. 

3. I&C Technician A pay rate will be at least equal to Protection Relav Technician "A" w/2 Yr Deg. 

4. I&C Technician B pay rate will be at least equal to Instrument Working Foreman. 

5. I&C Technician C pay rate will be at least equal to Control Room Operator (A). 

6. I&C Technician D pay rate will be at least equal to Instrument Apprentice - 4th Year. 

7. I&C Technician E pay rate will be at least equal to Instrument Apprentice 

8. I&C Technician F pay rate will be at least equal to Instrument Apprentice- 2"d Year. 

9. I&C Technician G pay rate will be at least equal to Instrument Apprentice- 151 Year. 

FortheUnion: ~----
~obert Melton 

IBEW Local Union 602 

For the Company: fB _\>., ..J>..~ .. J 

Bruce R. Anderson 
Southwestern Public Service 

liz-;£ 
L ' Date 

This tentative agreement is pending ratification by the Union and Executive approval. 

3rd Year. 



Company Counter Proposal to Union Item# 120 
1017/2016 

Joint Statement of Understanding 

All apprentices in the cunent Instrument Program will be required to achieve l&C Technician C as follows: 

• l&C Technician D's w.iil be required t achieve l&C Techntcian C in a 12 month period that ta rted on the day 
they advanced to I&C Technician 0 . 

• I&C echnician E' will be required to achieve I&C Technician C in a 24 month period that started on the day 
they advanced to T&C Technician E. 

• l&C Technician F s will be required to achie e l&C Technician C in a 36 month period that start d on the day 
they advanced to f&C Technician F. 

--

I Date 
Southwestern Public Service 



Company Counter-Proposal to Union Proposal13 
2/3/2017 

SECTION 1 

ARTICLE X 
As Amended November 1, 2002---2016 

TRANSPORTATION DEPARTMENT 
UNIFORMS TRANSPORTATION DEPARTMENT 

A. Company shall furnish uniforms to the employee's within Transportation Department 
that work in the classification of Garage Working Foreman, Auto Mechanic, Fleet 
Mechanic A, Fleet Mechanic B, and Fleet Mechanic C. These uniforms will be 
furnished through a supplier selected by management, and no more than one (1) 
change per day shall be furnished. 

B. Effective the first pay period after ratification and on the first full pay period in 
December of each year, beginning with 2017, Fleet Mechanic A, and Fleet 
Mechanic B will be paid an annual tool aOowance, of three hundred dollars 
($300). When an employee enters or leave the aforementioned classifications, 
the allowance will be paid on a pro-rated basis (based on the period November 1 
to October 31). 

SECTION2. 

F. Employees wishing to enter the Fleet Mechanic A and B classifications will need to 
obtain initial qualification through "Certifications". Certifications are defined as 
Automotive Service Excellence (ASE) Automotive, Truck, Truck Equipment and 
Advanced tests, State Welding Certification, and Fluid Power Society (FPS) 
certification. Fleet Mechanic B's are required to hold six (6) certifications to enter the 
classification, and Fleet Mechanic A's are required to hold eight (8) but may elect to 
certify up to a maximum of 18 certifications as identified by the Company. These 
certifications will include the three (3) Basic ASE Tests (defined as Automotive 
Brakes, Truck Brakes and Truck Electrical). Certifications once obtained shall be 
considered a satisfactory demonstration of knowledge and shall not expire for 
purposes of promotion or differential below. As determined reasonable and 
prudent at management discretion, OEM factory training will be provided for 
Fleet employees to attend on worktime. 

G. Employees in the Fleet Mechanic A, B and C classifications will receive a 
Qualification Differential of ~ $0.20 per hour for each Certification. The 



Qualification Differential will not be considered when calculating general wage 
increases. 

I. When a service location is permanently assigned a single Fleet Mechanic A, that 
Fleet Mechanic A (or a substitute when he is absent) shall be paid a $0.50 I hr. 
premium for hours worked at such location. This premium will not be 
considered when calculating general wage increases. 

For the Union: ~#~~"---"'-~~!If:-~~ Melton 
IBEW Local Union 602 

For the Company: __ fb---"""""''-:\_--'. =~____;_;=_!!. _C!l-..L _____ _ 
Bruce R. Anderson 
Southwestern Public Service 

Date 

Date 

This tentative agreement is pending ratification by the Union and Executive approval. 



Welding Certificate Bonus 
2/3/17 

New Section: 

SECTION 14. 

ARTICLE VI 

As Amended November 1, 2()142016 

WORKING RULES -POWER PLANTS 

A. No later than January 31, 2018 and January 31, 2019, a bonus of $1,000 (less 
withholdings) will be paid to those Energy Supply Maintenance Mechanics who 
maintained both the Company's Shielded Metal Arc Welding and Gus Tungsten Arc 
Welding certificates for the entirety of the preceding calendar year, 
respectively. Possessing only one certification or possessing both certifications but only 
for a portion of the preceding calendar year will not qualify a mechanic for the bonus. 
Each certificate must not expire or be revoked at any time during the preceding calendar 
year. 

B. The Company retains sole discretion of which mechanics, if any, will be offered the 
opportunity to receive welding training and certification or re-certification. The 
Company also retains sole discretion to determine which tests and welds are needed to 
obtain or re-obtain the certifications listed above and to determine if a mechanic has 
successfully passed those tests and sample welds. The Company shall offer the training 
at one of its facilities during working hours. There is no requirement for the Company to 
offer training at any given time. The Company may, at is discretion, determine that it 
does not need additional certified welders and therefore not offer a training class at a 
given time. 

C. The Company will notify each mechanic of the certifications s/he possess and the 
beginning date of those certifications. 

D. A mechanic's welding certificate will expire if more than six (6) months pass without the 
mechanic making and properly recording a weld necessary to maintain the certificate. 
The Company may revoke a mechanic's welding certificate for failing to follow the 
welding procedures in the Company's Work Control Form or Welding Manual. The 
Company reserves the right to have any mechanic retest and recertify for reasonable 
cause. If a mechanic's certification has expired, s/he may, if the Company approves, 
recertify using a production weld. If the Company has revoked a mechanic's certificate 



due to his/her inability to proper weld or to folJow proper procedures then, if the 
Company approves s/he may recer 'fy using the Lnitial certification criteria. 

Date 

For the Company: --~.....,.,.~~==-'""""-~~-~_.,J_· _____ _ 
Bruce R. Anderson Date 
Southwestern Public Servic~ 

1 his tentative agreement is pending rati£icatjon by the Union and Executive approval. 
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